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Abstract 

Our paper aims to improve the understanding of the articulation between spheres of life among Tunisian managers, by 

mobilizing a mixed theoretical framework. In this context, we develop a model of representation of spheres of life 

simultaneously explaining the structural relationships between its different areas. This conceptual model is validated 

on data collected from the Word Values Survey. However, the model obtained leads to a certain hierarchy of the effects 

of the spheres of life. 
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1. Introduction

In a context marked by the intensification of the pace of work, precarious employment, restructuring, urgency and 

shortened deadlines, human resources are the main resources of the company. It relies more and more on the human 

factor to strengthen its competitive position and also its durability. The social responsibility of the company is to ensure 

a healthy environment for its employees who no longer wish to sacrifice their privacy at the expense of their 

professional career (Colle and Christin, 2008). This is evidenced by the Gallup (2013) survey, which reveals that 95% 

of Tunisian employees are not engaged in their job. Similarly, a study by the World Values Survey (2018) suggests that 

41% of Tunisians believe that when women work, this has a negative impact on the balance of the family and 

especially children. Faced with these findings, companies must more than ever listen to their employees and take into 

account their difficulties in reconciling the private and professional spheres. Do not neglect the negative effects of 

work-to-work interference, such as increased turnover, absenteeism, delays, and reduced commitment, to optimize the 

company's economic and social performance in the workplace. An increasingly competitive world where the human 

factor is a fundamental lever of the company's performance. By becoming aware of the issue of the articulation of 

living times for employees and organizations, governments and professionals in developed countries are offering more 

and more benefits facilitating the reconciliation between private and professional life. These practices encouraging 

reconciliation between spheres of life were first developed in the United States in the 1970s and 1980s with the 

introduction of spatio-temporal flexibility measures such as teleworking, the organization of working time, etc. 

(Tanquerel and Barth, 2012). Or with the introduction of services, advice, financial assistance and infrastructure 

(extended parental leave, setting up a business-to-business crèche, etc.) (Laquelle, 2013). Other measures also deserve 

to be mentioned, in particular that of the French government, by introducing the reduction of working hours (RTT), 

which was intended first and foremost to break the spiral of unemployment but also the objectives of reconciling 

employment (Tremblay, 2012). Today, a new model of the work-life relationship seems to emerge in these countries. 

What about the situation in Tunisia? And what perceptions do our Tunisian managers have of the question of the link 

between working time and non-work time? 

As part of this research, we are particularly interested in the category of managers. This is linked to the specificity of 

their relationship to working time and the blurred nature of the boundaries they establish between work and non-work. 

In fact, the population of managers is characterized by a relationship with time that is "elastic", qualitative and cyclical 

(Mongrand 1999, Lefèvre et al., 2000, Bouffartigue and Bocchino 1998, Pochic 2000), but also by a blurred 

relationship between their areas of life (Guilbert, 2006). Autonomous and responsible for a mission, the manager has 

the opportunity to decide on the means he will implement and therefore the limit where his work day begins and ends 

(Lejealle, 2009). Thanks to the development of ICT, today's frameworks are "borderless" (Desmarais , ‎2006), which 
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leads to a complex articulation between different social times (Lenoir , ‎2014). Managers thus represent the 

socioprofessional category most concerned by the overflow of professional life in the domestic sphere (Felio, 2004). 

The fact that the introduction of high technologies has considerably and durably changed the management and 

organization of work does not mean that the quality of the relationship to work has been improved. For Rallet and 

Wolkowiak "the use of ICTs would give more autonomy and responsibility to managers by giving them more freedom 

in the organization of their work", (Rallet & Wolkowiak, 2004, cited by Tran, 2014, p. 33). This resulted in an increase 

in the mental burden of the manager. On the other hand, Eric Brousseau and Alain Rallet (1997) warned in 1997 that 

ICT could be used to codify, automate and standardize the activities of employees (Brousseau & Rallet, 1997). The 

digitalization of work can also be accompanied by the development of a permanent control of the activity, as 

Dominique Carré and Jacques Vétois (2016, p.2-3) underline: "the computer will (...) very quickly handle personal 

information concerning natural persons, their knowledge, their behavior, their mode of operation ". 

Alain Roquejoffre (2017, p.3) notes that "the hopes they raise sometimes lead to a willingness to submit to their 

requirements and their criteria for configuring the world". Margot Beauchamps (2012, p.11) talks about digital 

dependence, that is, "a social configuration in which everything is designed for ICT users". For the author, there 

is a strong incentive to use technologies, including the Internet, to access a vast amount of information. 

Marie Benedetto-Meyer and Nicolas Klein (2017, p.10) consider that a digital transformation can only succeed if the 

company engages in a profound change in its organization. Otherwise, the transformation may be: "source of tension, 

intensification of work or loss of benchmarks". Digitization has exacerbated the pressure on executives to demonstrate 

their responsiveness in organizations seeking agility, innovation or ability to overcome obstacles. The study of 

creativity at work (Amado et al., 2017) is an illustration of this. Subjected to paradoxical injunctions such as "be 

creative while respecting the organizational culture", managers more than employees find themselves unable to meet 

the demands of their position. Lucie Davoine and Dominique Méda (2009, p.53) stressed that stress and burnout 

contributed to a deterioration of the relationship to work. 

Other factors may occur. A trend towards individualization of work has been widely emphasized. Digitization favoring 

work at home has accentuated this phenomenon. If it has also been accompanied by the emergence of new modes of 

cooperation by opening up new possibilities of instantaneous interactions and permanent contacts, including with a 

collective (Laulan, 2016), the reduction of direct contacts and atomization working communities have exacerbated the 

loneliness of executives in the face of increasingly burdensome responsibilities. 

Our problematic aims to acquire a better understanding of the modes of articulation between working time and 

non-work time and to describe how this is revealed among Tunisian managers. We thus seek to better understand the 

phenomena of interweaving and interference of personal temporalities and professional temporalities and the logic of 

development of such practices in order to better define and explain these interactions and their consequences for 

Tunisian managers. 

Our research problem can be expressed as follows: How is represented the articulation between the spheres of life 

among Tunisian managers? 

The purpose of this research is thus to shed light on the representation of the articulation between the spheres of life. To 

do this, we present a conceptual model that simultaneously takes into account the interactions between its different 

components. At the methodological level we specify a model of structural equations that explains the causal 

relationships between the different spheres of life among Tunisian managers. Its validation is based on data collected 

from Word Values Survey (2018), whose dual identity leads them to seek an optimal articulation between spheres of 

life. This paper is organized in two parts. Firstly, we present the theoretical foundations of the model of representation 

of the articulation between the spheres of life, then the procedure of its validation. In the second part we discuss the 

results of the empirical analyzes, before explaining the implications. 

2. The Theoretical Research Framework 

The term articulation between spheres of life was proposed for the first time by Marie-Agnès Barrère-Maurisson in 

1992 (Ollier-Malaterre, 2008). The work-to-work relationship allows for both negative and positive effects of the 

interaction between work and non-work, but also implies that the individual can be active in this interaction (Tessier, 

2009). Two spheres are cross-correlated and are in relative autonomy. Each sphere is subject to its own laws; relative, 

because the common logic of the gendered division of labor assigns their places to men and women in both spheres. 

This is the concept adopted by several French researchers, particularly in the context of EQUAL European studies 

(Silvera, 2002, Silvera & al., 2004, Tremblay, 2008, Del Río Carral, 2009). We then opt for the term " articulation of 

the spheres of live ". This expression emphasizes the interdependence of the professional and private worlds (Chrétien, 
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2005). The concept of "articulation" refers more in its mechanical definition to the idea of an (articulated) system 

where the different spheres are united in such a way that a change in one of them leads to deformation of the figure 

formed by the system. It reflects the interweaving of the two spheres without prejudging the result of 

this interrelationship (Brais, 2000). Chrétien (2005) makes an analogy with the human body: the thigh and the calf 

operate in opposite directions, but being tied by the knee, this allows the whole leg to move forward one step. The term 

"articulation" also makes it possible to integrate the notion of "porosity", which implies the development of the 

different dimensions that manifest themselves between the spheres of life (Del Río Carral, 2009).  

To conclude, we propose to present a summary table of St-Onge (Table 1) through which he proposes a synthesis of 

research that has studied the determinants or effects of work-family conflict. The list presented does not pretend to be 

exhaustive but allows us to situate the various researches in relation to each other. 

Table 1. Synthesis of research that has investigated the determinants of the interaction between work and non-work 

Determinants of 

Work-Off-Work 

Interaction 

The studies 

Sex 

Chenevier, 1996 ; Crouter, 1984 ; Duxbury et Higgins, 1991 ; Frone et 

Rice,1987 ; Frone, Russell et Cooper, 1992 ; Gutek, Searle et Kepla, 

1991 ; Keith et Schaffer, 1980 ; Lazzari et Tremblay, 2014 ; Tremblay, 

2015 ; Scott et al., 2015 

Civil status 

Chenevier, 1996 ; Duxbury, Higgins et Lee, 1993 ; Kelly et Voydanoff, 

1985 ; Hartmann, 1981 ; Katz et Piotrkwoski, 1983 ; Vinokur, Pierce et 

Buck, 1999 ;  Tremblay, 2014 ; Tremblay, 2015 

Age 
Keith et Schafer, 1980 ; Vinokur, Pierce et Buck, 1999 ; Voydanoff, 

1988 ; Tremblay, 2015 ; Nohe et al., 2014 ; Lazzari et Tremblay, 2014  

Exhaustion, fatigue Leiter et Durup, 1996 ; Nohe et al., 2014 

Value given to work and 

family 
Carlson et Kacmar, 2000 ; Turliuc et Buligia, 2014  

Nombre d’heures de travail 

Number of working hours 

 

Aryee, 1992 ; Carlson et Kacmar, 2000 ; Gutek, Searle et Kepla, 1991; 

Katz et Piotrkwoski, 1983 ; Keith et Schafer, 1980 ; Kinnunen et Mauno, 

1998 ; Lero et al., 1993 ; Voydanoff, 1988 ; Yang et al., 2000 ; Scott et 

al., 2015 

Nature of roles 

(expectations, ambiguity, 

conflict, overload, stress) 

Aryee, 1992 ; Aryee, Field et Luk, 1999 ; Boles et, Babin, 1996 ; 

Carlson et Kacmar, 2000 ; Chenevier, 1996 ; Duxbury et Higgins, 1991 ; 

Frone, Russell et Cooper, 1992 ; Frone, Yardley et Markel, 1997 ; 

Kinnunen et Mauno, 1998 ; Parasuraman et Greenhaus, 1992 ; 

Voydanoff, 1988 ; Scott 2015 ; Kengatharan, 2015 

Nature of work 

(requirements, variety, 

complexity, autonomy, 

personal achievements) 

Aryee, 1992 ; Boles, Johnston et Hair, 1997 ; Chenevier, 1996 ; 

Duxbury et Higgins, 1991 ; Katz et Piotrkwoski, 1983 ; Kinnunen et 

Mauno, 1998 ; Leiter et Durup, 1996 ; Pleck, Staines et Lang, 1980 ; 

Voydanoff, 1988 ; Yang et al., 2000 ; Scott et al., 2015 

Commitment or 

involvement in the work; 

demands / requests 

professional 

Aryee, 1992 ; Aryee, Field et Luk, 1999 ; Carlson ; Kacmar, 2000 ; 

Chenevier, 1996 ; Duxbury et Higgins,1991 ; Frone, Russell et Cooper, 

1992 ; Frone, Yardley 

Markel, 1997 ; Greenhaus et Kopelman, 1981 ; Gutek, Searle et Kepla, 

1991; Vinokur, Pierce et Buck, 1999 ; Yang et al., 2000 ; Liang, 2015 ; 

Scott 2015 

Nature of work schedules 

(eg irregularity, 

inflexibility, part time, 

shift) 

Aryee, 1992 ; Chenevier, 1996 ; Higgins, Duxbury et Johnson, 2000 ; 

Katz et Piotrkwoski, 1983 ; Kinnunen et Mauno, 1998 ; Thomas et 

Ganster, 1995 ; Voydanoff, 1988 ; Lazzari et Tremblay, 2014 ; Ju et al., 

2015 
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Job Categories 
Chenevier, 1996 ; Duxbury, Higgins et Lee, 1993 ; Greenhaus et 

Kopelman, 1981 ; Kengatharan, 2015 

Support from spouse and 

family members 

Aryee, 1992 ; Carlson et Perrewé, 1999 ; Carlson et Kacmar, 2000 ; 

Deneault, 1996 ; Frone, Yardley et Markel, 1997 ; Goff, Mount et 

Jamison, 1990; Keith et Schafer, 1980 ; Parasuraman et Greenhaus, 

1992 ; Tremblay, 2015 ; Liang, 2015 

Stressors and family 

conflicts (eg ambiguity of 

family roles, expectations) 

Aryee, Field et Luk, 1999 ; Carlson et Perrewé, 1999 ; Carlson et 

Kacmar, 2000 ; Duxbury et Higgins, 1991 ; Frone, Russell et Cooper, 

1992 ; Leiter et Durup, 1996 ; Parasuraman et Greenhaus, 1992 ; 

Vinokur, Pierce et Buck, 1999 ; Yang et al., 2000 ; Nohe et al., 2014 ; 

Jamadin, 2015. 

Age of children 

Chenevier, 1996 ; Greenhaus et Kopelman, 1981 ; Katz et Piotrkwoski, 

1983 ; Kelly et Voydanoff, 1985 ; Kinnunen et Mauno, 1998 ; 

Voydanoff, 1988 ; Tremblay, 2015 ; Scott, 2015 

Nature of employment of 

spouse 

 

Aryee, 1992 ; Chenevier, 1996 ; Duxbury, Higgins et Lee, 1993 ; 

Greenhaus et Kopelman, 1981 ; Keith et Schafer, 1980 ; Kinnunen et 

Mauno, 1998 ; Doo Hun Lim et al., 2012 ; Tremblay, 2014 

 

Number of children 

Chenevier, 1996 ; Katz et Piotrkwoski, 1983 ; Keith et Schafer, 1980 ; 

Kinnunen et Mauno, 1998 ; Voydanoff, 1988 ; Yang et al., 2000 ; 

Tremblay, 2014 ;  

Commitment or 

involvement in the family 

Aryee, 1992 ; Aryee, Field et Luk, 1999 ; Carlson et Kacmar, 2000 ; 

Chenevier, 1996 ; Duxbury et Higgins, 1991 ; Frone, Russell et Cooper, 

1992 ; Frone, Yardley et Markel, 1997 ; Gutek, Searle et Kepla, 1991; 

Tremblay, 2014  

Parental burden or overload 

(number and age of 

children), requirements and 

family demands 

Carlson et Perrewé, 1999 ; Frone, Yardley et Markel, 1997 ; Yang et al., 

2000 ; Liang et al., 2015 

Satisfaction with the spouse 
Leiter et Durup, 1996 ; Doo Hun Lim et al., 2012 ; Liang, 2015 

 

Working environment 

Values, social culture 

Yang et al., 2000 ; Turliuc et Buligia, 2014 ; Liang, 2015 

 

Support in the workplace 

(eg, support from 

supervisor or colleagues, 

values, cultures) 

Allen, 2001 ; Clark, 2001 ; Carlson et Perrewé, 1999 ; Deneault, 1996 ; 

Frone, Yardley et Markel, 1997 ; Goff, Mount et Jamison, 1990 ; Love, 

Galinski et Hugues, 1987 ; Parasuraman et Greenhaus, 1992 ; Thomas et 

Ganster, 1995 ; Alis et al., 2003 ; Perlow et al., 2014 

Presence of work-family 

balance practices 

Allen, 2001 ; Bohen et Viveros-Long, 1981 ; Deneault, 1996 ; Friedman, 

1990 ; Goff, Mount et Jamison, 1990 ; Perlow et al., 2014 Tremblay, 

2015 ; Jamadin, 2015 

Satisfaction with 

work-family balance 

practices and their use 

Goff, Mount et Jamison, 1990, Ju et al., 2015  

Impact of ICT 
Amegee, 2002 ; Tremblay, 2008; Othman, 2009 ; Kotecha et al., 2014 ; 

Félio, 2014  

Source: Adapted from St-Onge & al., 2002 

We can conclude from this summary - not exhaustive - of the determinants of the articulation between the spheres of 

life that there exists a combined set of factors (economic, organizational and personal) of differentiation of the weekly 
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working hours which characterizes the "cadre" population (Hervet, 2001). Certainly, it remains difficult, even useless, 

to measure the weight of each of these factors by linking the relationships between the areas of life established by the 

managers, because it is their articulation that makes sense for them (Guilbert and Lancry , 2007). 

In this context, we develop a model of representation of spheres of life simultaneously explaining the structural 

relationships between its different areas. 

3. Methodology 

The empirical study is based on the specification of a model of structural equations comprising a measurement model 

and a structural model: the causal relationships between the joint and its domains of life, and the interactions between 

the different spheres. The validation phase is performed on database of  Word Values Survey (2018) from a sample of 

Tunisian managers working in various sectors of activity. Similarly, for this sample to encompass a sufficiently broad 

range of trades, we have systematically sought to question production managers and support function executives. The 

selection of companies and managers is therefore essentially based on these two criteria. 

From a methodological point of view, this conceptualization of the articulation between the spheres of life can be 

represented by a second order measurement model with two levels of abstraction: the articulation between the domains 

of life (the superfactor h) and its determinants (factors xi). This is why we adopt the procedure of developing a 

measurement model recommended in the literature (Jarvis & al., 2003). Although we privilege this conceptualization 

of the articulation between the spheres of life, we have also specified a model of measurement in which the domains of 

life are taken isolation. The objective is to determine which of these two conceptualizations best fit the data through 

statistical indicators of the estimated structural equation model. 

4. The Measuring Scales 

The process of developing and purifying these items is done in two stages. First, the operational definitions of the 

different concepts and the often parceled measures proposed in the literature allowed us to generate a set of statements 

for each scale. The facial validity of these scales was the subject of a semi-directive interview with Tunisian managers. 

After judging that the validity of the content was satisfactory, we used a database of Word Values Survey (2018) to 

analyze our sample of Tunisian managers containing the different scales. It is restructured from the conceptual model 

presented. 

Finally, we developed measurement models for each of the theoretical constructs. 

Our procedure is based on work on the elaboration of a measure (Jarvis & al., 2003): the examination of the convergent 

and discriminant validities of the measurement scales was carried out using exploratory and confirmatory analyzes. 

5. The Structural Model 

             To examine the hypothetical dependence relationships postulated by the general and adjacent 

hypotheses described initially, we first specified a model of structural equations: 

             Model I: Structural Equation Model Without Moderator Variables 

              =  +  +                                                   (1) 

             With the following notation:  (PSYCHOLOGICAL ARTICULATION, RELATIONAL 

ARTICULATION, TEMPORAL ARTICULATION, ARTICULATION BETWEEN SPHERES OF LIVE) 

and  (Private sphere, Cultural variables, Professional sphere,  the error term. 

             We have also specified a rival structural model in which the overall performance is segmented, 

namely:ARTICULATION = f1 PSYCHOLOGICAL ARTICULATION + f2 RELATIONAL ARTICULATION + f3 

TEMPORAL ARTICULATION +                                                               (2) 

             With PSYCHOLOGICAL ARTICULATION = i Indpi; 

RELATIONAL ARTICULATION = i Indri; TEMPORAL ARTICULATION = i Indti; Indp Indr, Indt are 

respectively the indicators of measurement of the psychological, relational and temporal articulation, (the items of the 

scales of measures) and the coefficients:,, ,  represent the weight of each of the indicators. To judge the validity of 

a model, we used the indices of adjustments recommended in the literature (Kline, 2011). Table 2 summarizes the main 

model I fit indices are satisfactory. It shows that, with respect to the accepted thresholds, Model I cannot be rejected. 

Moreover, the rival model (equation 2) is rejected relative to the model I. We can therefore argue that a propoed 

conceptual model combining these different spheres of life has an explanatory power superior to a model dissociating 

the different spheres of life. 
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6. The Conceptual Model 

The model for measuring the relationship between the spheres of life explains the interactions between the different 

domains: working life and private life according to the definition used above. Formally, this model in itself is 

under-identified, and requires other structural relationships to estimate its parameters. In the case of the articulation 

between the spheres of life, these relate to the modes associated with the different dimensions of articulation between 

the spheres of life. The articulation of the different variables selected from the qualitative study (Khanchel H., 2016). 

Nevertheless, our conceptual model differs in several points from the model proposed both in the content of the 

variables, but also in the articulation of the three components of the analysis. Thus, in our model, the structure factors 

are control variables and the behavior factors correspond to the modes of articulation between the spheres of life. For 

the sense of the relations between the different variables, the qualitative study predicts a positive causal relation 

between the modes of articulation between the spheres of life. In view of these different contributions, our conceptual 

model for measuring is shown in this part. It shows, the causal links expected from the literature admit positive and 

negative relationships. The direction of structural relationships expected between the variables of the conceptual model 

are argued in the presentation of the content of the constructs and their measurements. 

7. Delimitation of the Contents of the Constructs 

This essential phase of delimiting the contents of the different constructs of the conceptual model of representation of 

the articulation between spheres of life rests on both the literature and the qualitative study (Khanchel, 2016). 

The psychological articulation: It is the psychological and emotional  load in relation to the personality generated by 

one area and can influence the other area of life. 

The relational articulation: We define it as the exchange of experiences between different areas of life and the 

interdependence of relationships and experiences lived in the work with those experienced in the off-work. 

The temporal articulation: It is the phenomenon of superposition and interference between personal temporalities and 

professional temporalities. In other words, it is the interference between the time dedicated to work and the one 

dedicated to the non-work. 

8. Research Hypotheses 

We retain a Central hypothesis (CH) which states that articulation between the spheres of live is a multidimensional 

construct : it is represented by modes that are at the same time relational, psychological and temporal and it is 

determined simultaneously by cultural, personal and professional variables. 

A postulate and three hypotheses adjacent to CH are stated to validate the submodels representative of the general 

determinism of this research: 

Postulate: Managers have an identity represented by modes that are at the same time relational, psychological and 

temporal and it is determined by cultural, personal and professional variables. 

H1: the "determinants of the private sphere" significantly influence the articulation between the spheres of life 

H2: the "cultural variables" significantly influence the articulation between the spheres of life 

H3: the " determinants of the professional sphere " significantly influence the articulation between the spheres of life. 

Therefore, the following table 2 presents the validation process of these assumptions. 

Table 2. Tests and indexes of fit of the model I 

Adjustment indices Threshold of acceptance 

• χ2 (ddl = 108) = 170,6   

  p = 0,00179 • P > 0,05 

• χ2 normé (χ2/ddl) = 1,62 • < 4 

• NFI = 0,91 • > 0,9 

• RMSEA = 0,064 • < 0,08 

• AGFI = 0,92 • > 0,9 

Moreover, the coefficients of multiple determinations of the constructs are satisfactory (the R2's greater than 0.5) 

except for the joint whose variance explained by the spheres of life is 39.2%. This encouraging result shows 
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nevertheless, the content of this construct is relatively difficult to delimit and therefore to explain despite the pre-tests. 

We now discuss in detail the main findings before concluding on the managerial implications. 

9. Findings 

The research model was tested using structural equations which specify the causal relationships between the variables. 

The variables used are latent, it observed variables having been "corrected" with error measures to increase the fidelity 

of measures. Regression analyzes were conducted on the latent variables in order to estimate the relationships between 

the variables of the model. The fit of the model is measured thanks to the ratio studied (chi square). The chi-square 

referred to the degree of freedom is an index of good fit when it is below a standard variable according to the rigor 

imposed on the study. The ratio should be close to 1 in order to be considered acceptable. Wheaton & al. (1977) 

suggested that researchers calculate a relative chi-square (chi-square / df) for check their model, they propose that a 

ratio of approximately five or less is "reasonable". As the chi-square of our model rises at 6822.08 and the degree is 

1932, the ratio of chi-square equals 3.53, which is acceptable according to the prescribed standards. Although it shows 

that most of the links proposed by the model are checked, we will focus primarily on the determinants and the direct 

and respective effects of different articulations between spheres of life. 

To assess the relative importance of each modes of articulation between spheres of life, we report the estimated 

standardized parameters. Subsequently, we will provide the non-standardized parameters that will be used to perform 

counterfactual experiments. 

This model does not show the relationships between the modes of articulation between spheres of life because they are 

statistically insignificant within our sample. 

At first the structural factors are not taken into account. The main results are summarized in Table 3. The results of the 

model of estimated structural equations are shown in this model. 

Table 3. Validation of Model of structural equations estimated 

 Results 

Hypotheses 

tested 

Expected meaning of the 

relationship 

Acceptance of the hypothesis 

(a = 0,05) 

   

CH 
Confirmed 

 
Yes 

H1 Confirmed Yes 

H2 Confirmed Yes 

H3 Confirmed 
significant with 

 = 0,10 

   

The multiple articulations between spheres of life studied do not allow us to refute the importance of the variables 

introduced in our research model and collected from the Word Values Survey (2018). 

Moreover, as some determinants Work-family conflicts are under the control of employees or employers, who can, by 

referring to our results, find possible solutions to work-family balance problems. So, for minimize the "work-family" 

conflict and maximize satisfaction at work with respect to their lives in general, employees and employers must first 

and foremost to ensure that they occupy and offer positions where their roles are not very conflictual, not very vague 

and not very "overloaded". Indeed, the articulation between spheres of life  seems much more determined by nature 

more or less stressful roles at work than by engaging employees in their work and the support offered by leaders and 

supervisors work-family balance. 

However, Tunisian managers have an interest in offer help with work-life balance to their employees because that it 

turns out to have a direct positive influence on the satisfaction and job performance of these. To our knowledge, this 

study is the first to analyze and confirm the positive impact of organizational support on work-life balance on 

performance at the work of the employees. 

In addition, our study reveals to employees that to better minimize their conflict. 
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Moreover, our results show that it is more important to live with a spouse "supporting" that to become more involved in 

the family to reduce the conflict "family / work". According to the terms of the border theory (see Campbell 2000), this 

result confirms the importance of the spouse as guardian of the boundary between family and professional. This result 

is also consistent with that of Capelli, Constantine and Chadwick (2000) according to which the choice of a spouse that 

values the family is an important determinant of employee career success. In our opinion, future studies should explore 

more and more accurately the importance and nature of attitudes and the behavior of the spouse on the skills of the 

employees to manage their work-family balance. In addition, it would be important to see if spousal support is more 

important for women than for men to balance work and family lives. 

This study has certain limitations. The results depend on the relevance of the proposed model and the quality of 

measurement scales which in several cases have been developed by the authors. However, many of the scales selected 

are translated or adapted from measures used by other authors. In addition, social desirability and length of the 

questionnaires may have influenced the responses expressed by the respondents. In addition, the use of an intermediary 

to transmit and retrieve the questionnaires has disadvantaged the participation of employees. In addition, the results can 

be 

specific to our sample composed exclusively of unionized employees and for the most part, women (75%). Also, it 

would be interesting that future studies test the proposed model or similar models with other employee populations. 

10. Conclusion 

The purpose of this paper was to propose a model based on the structural equations method to simultaneously test the 

articulations between spheres of life with Tunisian managers. However, the model obtained leads to a certain hierarchy 

of the effects of the spheres of life. 

In addition, the results should be interpreted taking into account a number of limitations attached to this first proposed 

model, including the choice of variables studied from the Word Values Survey (2018). 

Also, to increase the external validity of this measurement model and extend the search to other organizational contexts, 

other empirical studies are desirable. If the variables used for the representation of the articulation between the spheres 

of life still seem to improve, they constitute a sketch towards a measure or estimate of this concept by nature 

encompassing. Indeed, if the most commonly used means is, for ease, to dissociate the domains of life, an integrative 

approach seems preferable to the juxtaposition of spheres of life to appreciate the global nature of articulation. In this 

sense, the proposed variables can create learning dynamic and expand options for more in-depth future research 

pathways. 
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